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Empowering Workers, Informing Consumers 
Immigrant Workers Rising Up 
Millions Demonstrate for Fair & Just Immigration Reform 
On May 1, hundreds of thousands of immigrants 
flooded the streets of Los Angeles in celebration of 
International Workers’ Day – effectively shutting down 
swaths of the City and the bustling garment district. The 
march on May 1 capped a wave of actions and protests 
across the country this year, with millions of immigrants 
catapulting their demand for a fair and just immigration 
policy to the forefront of the national debate. 
Last December, anti-immigrant extremists in Con-
gress opened the proverbial Pandora’s Box when the 
House passed H.R. 4437. Also known as the 
Sensenbrenner bill, H.R. 4437 would treat millions of 
undocumented immigrants – as well as anyone who 
aides them, such as friends, church leaders, teachers, 
employers, and unionists – as felons and lawbreakers. 
What the anti-immigrants never could have anticipated 
is how this draconian measure would inspire an unpre-
cedented level of activism within immigrant communi-
ties and a burgeoning grassroots movement for immi-
grant rights. 
Millions of immigrants organizing, taking to the 
streets, and chanting, “Today We March, Tomorrow We 
Vote,” prompted the Senate on May 25 to approve the 
Comprehensive Immigration Reform Act of 2006 (S. 
2611) – one of the most sweeping immigration propos-
take a peak: 
als ever passed by either branch of Congress. Unlike the 
enforcement-only measure passed by the House, the 
Senate bill would provide a multi-tiered path to legal 
status for the 12 million undocumented immigrants who 
live, work, and pay taxes in the U.S. It would also create 
a new guest worker program, granting up to 200,000 visas 
annually. 
It remains unclear, however, how many undocu-
mented immigrants would be able to obtain legal status 
under the Senate proposal since immigrants would be 
required to pay hefty fees, pass a citizenship test, and 
navigate a Byzantine process in order to qualify. In 
addition, S. 2611 would: 
Continued on page 6... 
More than 500,000 demonstrated on March 25 in Los 
Angeles against H.R. 4437, a bill that would criminalize 
undocumented workers. Photo by Sweatshop Watch. 
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Bangladeshi Garment 
Workers Perish in Fiery 
Death Trap 
On Wednesday, April 5, 2006, Sweatshop Watch 
organized a protest outside of Vida Enterprise Corpo-
ration, an underwear manufacturer in Los Angeles’ 
Little Tokyo district. Vida, along with five other 
California manufacturers, allegedly subcontracted 
with KTS Textile Industries, a sweatshop in 
Bangladesh where a tragic fire killed at least 63 
workers in February. 
“Lives would not have been lost had proper health 
and safety conditions existed at the factory,” says 
Karin Mak, Sweatshop Watch's Project Coordinator. 
“We demanded that Vida and other U.S. companies 
who are guilty of using sweatshop labor take respon-
sibility and compensate the victims of the fire.” 
According to a report by the National Labor 
Committee, workers at KTS were mostly young 
women working 10.5-14 hours a day, seven days a 
week. Some workers were earning wages as low as 
seven to eight cents an hour. On February 23, a fire 
at the KTS factory started around 7pm, but was 
contained, according to the National Garment Work-
ers Federation in Dhaka. Workers were told to return 
to work. A second fire then started and became 
uncontrollable. Before the production directors left, 
they ordered security officers to lock the gate in order 
to prevent theft of products. Many workers tried to 
escape, but found blocked and locked exits. As a 
result, many jumped from the multi-story building. 
Shouting, “Vida, we know you’re in there, we 
don’t want your sweatshop underwear!” anti-sweat-
shop protestors in Los Angeles drew attention to the 
dangerous conditions in Bangladesh’s garment in-
dustry. Several Los Angeles community supporters 
came to participate and speak in the action, including 
South Asian Network, Progressive Jewish Alliance, 
Assemblymember Paul Koretz’s office, SoCalCOSH, 
LAANE, KIWA, Enlace, Garment Worker Center, 
and others. 
Towards the end of the protest, a delegation met 
with staff at Vida to present flowers and letters signed 
by students and community supporters demanding 
that companies that profited from KTS labor commit 
to improving conditions. 
On the morning of the protest, Sweatshop Watch 
delivered letters to the three other Los Angeles manu-
Demonstrators at the April 5 action in Los Angeles orga-
nized by Sweatshop Watch. Photo by Sweatshop Watch. 
facturers (Uni Hosiery, Ambiance USA, and ATT Enter-
prise) who have ties to KTS. One company, ATT 
Enterprise, refused to even accept the flowers or letters. 
Letters were also sent to O’Rite International, a company 
in Union City, California; and Leslee Scott, Inc., a 
manufacturer in Ogden, Utah that has procurement con-
tracts with several counties and states across the country. 
The KTS factory fire is only one in a recent spate of 
tragedies that have hit Bangladesh’s garment industry. 
The Bangladesh Institute for Labor Studies states that in 
2005, 130 workers have died on the job in the garment 
industry. The latest fires are the most vivid and grotesque 
reminders of the hazardous working conditions that plague 
Bangladesh's industry. In response, garment workers in 
Bangladesh have organized mass rallies demanding im-
proved working conditions. Worker unrest in May has 
reportedly been tied to widespread anger over the abys-
mal conditions in the industry. International solidarity 
actions in Europe and the U.S., combined with worker 
protests, continue to raise awareness of worker exploita-
tion. 
U C Sweat-Free 
All 28 schools in the University of California system 
agreed to adopt the Designated Suppliers Program, a 
campaign by United Students Against Sweatshops 
(USAS) that urges schools to subcontract apparel bearing 
university logo with factories where workers’ rights are 
respected. Students throughout the UC schools held 
protests, including sit-ins at UC Berkeley and UC River-
side that led to arrests of students. The UC schools join 
other colleges and universities leveraging their purchas-
ing power to stop sweatshop exploitation. Go to http:// 
studentsagainstsweatshops.org for more information. 
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Lajat/Levi's Resolution: 
Jeans with Justice, One Stitch at a Time 
In 2005, Sweatshop Watch supported a campaign led 
by Lajat workers in Mexico and the Coalition for Justice in 
the Maquiladoras (CJM). Demonstrations were organized 
and letters written to Levi Strauss & Co., one of the labels 
the workers made. In April 2006 , the campaign concluded. 
Judy Ancel of CJM summarizes the workers’ struggle. 
In Mexico, maquiladora workers who fight for justice 
on the job do not expect a quick fix. Despite the guarantees 
of labor rights by the Mexican constitution, NAFTA, the 
International Labor Organization, and the vaunted com-
pany Codes of Conduct, workers know you only get as 
much justice as you have the power to win. The Lajat 
workers in Gomez Palacio, Durango quickly learned this, 
but they firmly believed that they deserve better than 
sweatshops, and they were willing to sacrifice to win even 
a small measure of justice. 
The workers sweated at a plant finishing jeans for 
Levi’s, Mudd, Aeropostale, and other brands. Their struggle 
began in 2005 over working conditions and a threatened 
plant closure. When Lajat fired their organizing commit-
tee, they asked for support from the Coalition for Justice in 
the Maquiladoras (CJM), the US/Mexico/Canada worker 
justice group of which Sweatshop Watch is a member. 
CJM went to Levi's and began what was to be a year-
long process of negotiations and pressure to enforce Levi’s 
corporate Code of Conduct. Initially Levi’s forced Lajat to 
rehire the fired workers. That gave the workers a real lesson 
in the power of international solidarity. They told Levi’s 
they had become true believers in the Code and now 
expected Levi’s to enforce it. But it wasn’t that easy. 
It took lots of pressure on Levi's by CJM and its 
members like Sweatshop Watch, Global Exchange, the 
Canadian Union of Postal Workers, the Cross Border 
Network, Marin Interfaith Task Force, Transnational Infor-
mation Exchange, and others to make the Code more than 
words on paper. Monitoring meant nothing without inde-
pendent information from the organized workers. Negoti-
ation meant little without outside pressure from consumers. 
Thanksgiving and Christmas store actions got Levi’s atten-
tion, but didn’t stop Lajat from closing the Gomez plant in 
January to avoid a union election. 
CJM made it clear to Levi’s: we weren’t going away as 
long as the workers kept fighting. About fifty workers 
refused severance and maintained a permanent demonstra-
tion in Gomez. In January, a Federal Labor Tribunal 
granted workers the registration for their independent union, 
which was unprecedented in north central Mexico. They 
Holiday protest at Levi's flagship store in Santa Monica. 
Photo by Sweatshop Watch. 
started organizing at Lajat’s Torreon plant. 
In February, a demonstration at Levi’s headquar-
ters in San Francisco made the evening news. The next 
day Fernando Lopez, representing the Lajat workers, 
and several CJM members met with Levi’s executives 
to hammer out an agreement in which Levi’s pledged to 
tell Lajat they’d cancel their contracts if Lajat did not 
engage in good-faith negotiations. Levi’s even prom-
ised to send two vice presidents to Mexico to start the 
negotiations with a stern reminder of their expectations. 
When negotiations began in late March, fifty-seven 
Lajat workers were at the table or demonstrating out-
side. Their lawyer and CJM were at the table too. It took 
several weeks of face-to-face meetings and phone calls 
to complete the deal. Unfortunately, the workers didn’t 
get the reinstatement as they had wanted, but they kept 
their union intact. What they got was 100% of every-
thing Lajat owed them: wages, overtime, severance 
pay, and contributions to government benefits funds. 
Lajat paid 4,250,000 pesos (roughly $374,000 USD), 
dropped all charges against workers, and gave each 
worker a letter of recommendation. 
This may not seem like a lot, but in Mexico the 
struggle for worker justice is really done stitch by stitch. 
The Lajat workers won an independent union and 
forced a company to deal with them directly, bypassing 
the official corrupt unions. This is unprecedented. The 
Lajat workers and CJM members deepened solidarity 
locally, across Mexico and internationally, and brought 
real political pressure on labor officials and the Gover-
nor of Durango. Most importantly, the campaign devel-
oped strong leaders. 
The Lajat struggle built unity, but it wasn’t enough 
to win the workers a contract or to overcome the 
company tactic of firing workers and/or closing plants 
to avoid independent unions. It did, however, challenge 
the status quo and expose the possibilities. For more 
information, see CJM's website at 
www.coalitionforjustice.net. 
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Paradise Lost: Sweatshops in Saipan 
In 1999, Sweatshop Watch with Global Exchange, 
the Asian Law Caucus, and the garment workers' union 
UNITE filed a class action lawsuit against some of the 
world's largest apparel companies to clean up rampant 
sweatshop abuses in Saipan, an island in the Northern 
Marianas chain. After a four-year legal battle and 
public campaign, the lawsuit culminated in a landmark 
$20 million settlement towards the establishment of a 
workers' fund and independent monitoring program. 
Three years later, we ask: have conditions improved for 
workers in Saipan? The following is adapted from 
Rebecca Clarren's article "Paradise Lost" in Ms. 
Magazine (Spring 2006). The article reveals the shocking 
linkages between abusive garment sweatshops, forced 
abortions, sex trafficking, blocked labor and immigration 
reforms, and political scandal leading to the upper 
echelons of policymaking in the U.S. government. 
In Saipan, the main island in the Northern Marianas 
chain, 30,000 “guest workers” — predominately women 
— from China, the Philippines and Thailand sew clothing 
for top-name American brands, which are then allowed 
to label them “Made in USA” because the 
Commonwealth of the Northern Mariana Islands 
(CNMI) is a U.S. territory. But workers in these 
factories are not covered by U.S. minimum-wage and 
immigration laws. 
Coming from rural villages and the big-city slums 
of poor Asian countries, these garment workers arrive 
in Saipan with a huge financial debt, having borrowed 
money (at interest rates as high as 20 percent) to pay 
recruiters as much as $7,000 for a one-year contract job. 
In a situation akin to indentured servitude, workers 
cannot earn back their recruitment fee and pay for 
housing and food without working tremendous hours of 
overtime. Before being able to save her first dollar, a 
worker who owes, say, $5,000 to her recruiter has to 
work nearly 2,500 hours at Saipan’s current minimum 
wage, which equals six more 40-hour workweeks than 
exist in a year. 
And that’s assuming she gets paid. Increasingly, 
workers are filing formal complaints that they have 
not received their wages. Some women live without 
paychecks for over five months. Still, workers at 
most Saipan garment factories labor six days a week, 
sometimes up to twenty hours a day. 
“One or two days a week we’d work through an 
entire night, and I was exhausted,” says Chen Xiaoyan, 
Inside a Saipan garment factory. Photo by anonymous. 
26, a nervous young woman with a thin ponytail who used 
to work for a garment factory named RIFU. “Sometimes we 
had no Sundays off either, but if you didn’t want to work 
they’d allow you no overtime at all as a punishment.” 
In 1975, the CNMI became a commonwealth of the 
United States, which made residents U.S. citizens and 
subject to most U.S. laws. There were two critical exceptions, 
however: the islands are exempt from the minimum wage 
requirements (allowing the islands to set their own lower 
minimum wage, currently at $3.05, compared to $5.15 in the 
U.S.) and from most provisions of the U.S. immigration 
laws. 
Most garment workers arrive as guest workers, meaning 
that they can remain on the islands for an indefinite period, 
but are not eligible for U.S. citizenship. If workers complain 
about conditions, not only can they be terminated at the 
whim of their employer, but because they’re exempt from 
U.S. immigration law, they can be summarily deported. 
The local Department of Labor and Immigration, 
chronically under-funded, is of little help to them, taking six 
months to a year to complete reviews of complaints. There 
are no labor unions. The Federal Labor Ombudsman’s office 
in Saipan has no authority to investigate or prosecute. 
At its peak, the factories in the Northern Marianas 
exported garments worth $2 billion retail annually to the 
United States. Considering that the success of the industry 
was tied closely to its low wages and exploitative guest 
worker program — and the fact that it was exempt from 
tariffs or quotas on exports to the U.S. mainland — it’s not 
surprising that both the Marianas’ government and the 
garment manufacturers have fought long and hard to maintain 
the deal. 
Enter Jack Abramoff, the formerly high-flying 
Republican lobbyist. Abramoff and his team brought in 
nearly $11 million in fees from the Northern Marianas 
government and Saipan garment manufacturers to block 
congressional efforts to raise the minimum wage and eliminate 
the islands’ exemptions from U.S. immigration laws. His 
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efforts focused on the House Resources Committee, which 
has jurisdiction over U.S. territories. And he also cultivated 
powerful allies in the House leadership — notably Tom 
DeLay, who, as Majority Whip at the time, could keep a bill 
off the House floor even if the Resources Committee voted 
in its favor. 
Beginning in 1995 and continuing to the present day, at 
least 29 different bills— including ones that proposed to 
raise the minimum wage, close off the immigration 
exemption, and to deny use of the “Made in USA” label on 
products of the CNMI— were introduced to the legislature. 
Twice-in 1995 and again in 2000-the U.S. Senate voted 
unanimously for wage and immigration reforms only to 
have the bills die in the House Resources Committee. 
At a New Year’s Eve dinner on Saipan in 1998, DeLay 
lavishly praised the CNMI governor — a moment caught 
on camera by ABC’s 20/20: “You are a shining light for 
what is happening in the Republican Party, and you represent 
everything that is good about what we’re trying to do in 
America in leading the world in the free-market system.” 
But the dark underbelly of DeLay’s “shining light” is 
right across a busy Saipan street and a few yards down a dirt 
road. That is where garment workers live in tiny, corrugated-
tin-roofed homes, with three women sharing a queen-size 
bed. If they get pregnant while working in Saipan, workers 
face another nightmare. According to a 1998 investigation 
by the Department of Interior Office of Insular Affairs, a 
number of Chinese garment workers reported that if they 
became pregnant, they were “forced to return to China to 
have an abortion, or forced to have an illegal abortion.” 
These days, many pregnant workers still feel they have little 
choice but to visit one of Saipan’s underground abortion 
clinics — or else lose their jobs. 
Meanwhile, the garment industry on Saipan has begun 
to decline with the expiration of worldwide quotas on 
apparel exports to the United States. Garment makers are 
moving off Saipan to even lower-wage countries. Desperate 
to earn money and pay back their recruitment fees, some 
unemployed garment workers have found themselves 
turning to work in sex tourism. There are no reliable 
statistics, but an estimated 90 percent of the island’s 
prostitutes are former garment workers. 
While Congress wouldn’t help the garment workers, at 
least the courts have tried. In 1999, two federal class-action 
lawsuits were filed on behalf of Saipan’s garment workers, 
alleging violations of U.S. and international laws, including 
forcing employees to work “off the clock” and under 
hazardous working conditions. A third case, filed in 
California state court by Sweatshop Watch, Global 
Exchange, UNITE! and Asian Law Caucus, accused U.S. 
Sweatshop Watch led protests 
against major retailers, such as 
the Gap, to settle the Saipan 
lawsuit. Photo by Craig 
Morse, 1999. 
retail firms of engaging 
in false advertising by 
indicating their garments 
were “Made in USA.” 
In 2003, all three 
suits were finally settled 
with the garment 
industry for a total 
payout of $20 million. 
The money was 
earmarked for workers’ 
back pay, a fund to help 
out workers who 
couldn’t earn enough to 
repay their recruitment 
fees, and an independent 
oversight board to 
monitor working 
conditions at 27 factories on the islands. Although it 
wasn’t part of the settlement agreement, the pressure 
generated by the lawsuits and legislative reform efforts 
led most of the companies that once labeled their garments 
“Made in USA” to change their labels to read “Made in 
Saipan (USA)” or “Made in Northern Mariana Islands 
(USA).” 
The monitoring program, while an important effort, 
has had mixed results, according to a U.S. government 
source in the Marianas speaking on background. 
Inspections only take place twice a year and the results 
are kept confidential-- even the retailers who pay for the 
program don’t see them. The monitoring board has 
discretion to put factories on probation, but that has 
occurred only once. Moreover, the program will sunset 
in July 2007, and there are no proposals on the table to 
replace it. 
As for the $20 million settlement, only $5.8 million 
is earmarked for direct pay to workers, and very little of 
that has yet been paid out, according to Timothy Bellas, 
one of the monitors. Considering that the settlement was 
a class action on behalf of thousands of workers, no one 
can expect a large sum. The board has managed to 
disperse $328,000 to some 300 workers under the 
“Disappointed Expectations Fund,” but those moneys 
are now almost gone. 
Three bills currently wending their way through 
Congress contain provisions that would make federal 
minimum-wage requirements applicable to the CNMI. 
Contact Rep. Howard P. “Buck” McKeon (R-CA), Rep. 
George Miller (D-CA), Sen. Chuck Grassley (R-IA), 
and Sen. Max Baucus (D-MT.) to express your support. 
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Immigrant Workers 
...continued from page 1 
• establish a mandatory Employment Eligibil-
ity Verification System (EEVS) to electroni-
cally verify the employment eligibility of 
every worker in the country; 
• reinstate indefinite detention of immigrants; 
• increase state and local law enforcement of 
federal immigration laws; 
• expand the definition of an aggravated felony, 
so even minor offenses may result in deporta-
tion and separation of families; 
• militarize the border; 
• curtail the due process rights of those charged 
with immigration violations; and 
• declare English as the “national language” of 
the U.S. 
At the writing of this article, both bills head to 
Conference Committee, where a majority of House 
and Senate conferees must agree to a bill before 
passing it out of committee and sending it to the Floor 
for a final vote. Prospects for passing any bill, much 
less a decent bill, are uncertain. What we hope for is 
an immigration policy that values the humanity and 
dignity of immigrant workers in this country – not a 
policy that treats workers as fungible goods in the 
global economy, who are welcome in this country 
only as long as their labor is needed. What we fear is 
a measure far worse than the Senate bill – a “compro-
mise” that conforms to the House’s appalling bill. 
Our thanks to the National Immigration Law 
Center (NILC) for providing in-depth analysis of 
both bills. For additional information and updates, 
visit NILC’s website at www.nilc.org. 
a huge thanks to 
MEXICAN AMERICAN LEGAL DEFENSE 
AND EDUCATIONAL FUND (MALDEF) 
for their donation of a phone system and printer 
Sweatshop Watch welcomes donations of 
quality office supplies or equipment. 
If you would like to donate, please contact us at 
sweatinfo@sweatshopwatch.org or at (213) 748-
5945. 
2006 Wish List: fax machine, discounted 
copier, photo printer 
An immigrant worker shows her support for fair immigration 
policy at the April 10th candlelight vigil and procession in 
Los Angeles. Photo by Sweatshop Watch. 
A demonstrator waves intertwined Mexican and U.S. flags 
on April 10. Photo by Sweatshop Watch. 
Immigrant families carry U.S. flags at the May Day march 
in Los Angeles. Photo courtesy of Scott Sherman. 
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RESOURCES 
Barriers to Occupational Health Services for Low-
Wage Workers in California — A report to the 
Commission on Health and Safety and Workers’ 
Compensation (CHSWC) 
Prepared by Nan Lashuay and Robert Harrison of Univer-
sity of California, San Francisco 
The draft report examines 1) issues low-wage workers face 
in accessing the workers’ compensation system; 2) preven-
tion efforts in a typical industry that employs low-wage 
workers; 3) the involvement of community health clinics in 
providing care to injured workers. The report also provides 
recommendations for improving the system. To receive a 
copy of the report, contact CHSWC at: 510-622-3959 or go 
to www.dir.ca.gov/chswc. 
Made by Women 
Gender, the Global Garment Industry and the Move-
ment for Women Workers’ Rights 
By Clean Clothes Campaign, Dec. 2005 
This 128-page publication profiles 17 women involved in 
different ways in the movement for garment workers’ 
rights. The stories of the women featured show critical 
points of engagement on gender and labor rights, which can 
be a resource for NGOs, trade unions, and the garment 
industry. The publication can be downloaded at: http:// 
www.cleanclothes.org/pub.htm. 
U.S.-Jordan Free Trade Agreement Descends Into 
Human Trafficking 
By National Labor Committee, May 2006 
The report shows the linkages between exploitation of 
workers with free trade agreements. All across Jordan, it is 
common for guest workers to be at the factory over 100 
hours each week, while they are being cheated of upwards 
of half the wages legally due them. Workers sew clothes for 
Wal-Mart, Kohl’s, Gloria Vanderbilt, Target, L.L. Bean, 
Thalia Sodi, Kmart, Victoria’s Secret and more. The report 
can be accessed at www.nlcnet.org. 
www.Responsibleshopper.org 
By Co-op America 
The consumer resource website, launched in 2000, has a 
new look. Search for the latest on corporation information, 
green businesses, and consumer actions. 
The Bittersweet Working Life in Shenzhen: 
A Collection of Worker-made Videos 
By Karin Mak, Sweatshop Watch 
This collection of worker-made videos shows daily 
aspects of life working in the transnational factories in 
Shenzhen, China’s first Special Economic Zone. From 
the first-person per-
spective of Chinese 
workers, audiences 
witness where the 
workers live, what 
food they eat, mo-
ments of fun, and ul-
timately are exposed 
to what workers call 
a bittersweet life. 
Still from one of the worker-
made videos. 
Two videos can be seen from Sweatshop Watch’s 
website: http://www.sweatshopwatch.org/ 
index.php?s=82. An accompanying facilitation guide 
is also available on the website. 
For a copy of the DVD and facilitation guide ($10, 
includes shipping and handling), contact Sweatshop 
Watch at 213-748-5945 or email 
sweatinfo@sweatshopwatch.org. 
Staff News 
Sweatshop Watch bids a fond farewell to Karin Mak, 
who started in 2003 as a New Voices Fellow. Karin will 
be pursuing a Master’s in Social Documentation at UC 
Santa Cruz. We'll miss you! 
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Do you like Magazines AND Sweatshop Watch? 
Sweatshop Watch has partnered with Reader’s Digest so you can purchase your favorite magazines while 
supporting Sweatshop Watch's work to end sweatshop exploitation. g 
Go to http://www.sweatshopwatchMags.com 
Purchase new or renew/extend existing magazine subscriptions through this online store and receive up to 
85% off newsstand prices on a choice of more than 650 popular magazine titles. Reader’s Digest will give 
40% of every dollar you spend directly to Sweatshop Watch! Get subscriptions for only $1 a month! 
And remember: magazine subscriptions make great gifts too! 
Sweatshop Watch is a nonprofit public charity, registered under IRS Code 501(c)3. Contributions are tax-deductible to the extent allowed by law. 
www.sweatshopwatch.org 
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Join Sweatshop Watch! 
Founded in 1995, Sweatshop Watch is a coalition of over 30 organizations, and many individuals, committed to 
eliminating the exploitation that occurs in sweatshops. Sweatshop Watch serves low-wage workers nationally and 
globally, with a focus on garment workers in California. We believe that workers should earn a living wage in a safe, 
decent work environment, and that those responsible for the exploitation of sweatshop workers must be held 
accountable. Please join us by becoming a member. Either send in this form with a check or make a contribution from 
our website www.sweatshopwatch.org with your credit card. 
Total Enclosed: o £20 o £50 o £100 o £250 o £500 o Other $ 
Name: 
Address: 
Phone: Email: 
Make checks payable to: SWEATSHOP WATCH, 1250 S. Los Angeles St, Suite 212, Los Angeles, CA 90015 
